Among the multiple frames used to view volunteering, many have described volunteerism as a staple of democracy, a valuable source of labor for the nonprofit sector, and a source of personal and work related benefits (Musick & Wilson, 2008; Salamon & Dewees, 2002). Without this voluntary work force, a number of nonprofit organizations would need to find alternative means of providing services. To date, much of the scholarship dedicated to understanding this phenomenon has sought to uncover predictors of volunteer behavior or determine causes for the decline in volunteerism (for review see Musick & Wilson, 2008).
